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John Murray
The News Media Alliance mourns the loss of John
Murray, News Media Alliance VP of Audience Development. He was with the Alliance for over 20 years
and was a treasured member of our team. John died
on July 8, 2018.
John began his career in 1976 as a division manager at Sears Roebuck in Baton Rouge, Louisiana. Wanting to look at other career options, he remembered that “the concept of working at a newspaper was exciting.” “It was about being a part of
something larger than any one industry. I saw the
job as having the potential to be a vocation as well as an occupation. It was
intriguing. At the time, I was looking at a career path where I could apply
my marketing skills and education in an industry that was in short supply of
business acumen. Newspapers were looking for trainable young people in
search of a career and I signed up.” John joined the Columbus LedgerInquirer, followed by Fort Wayne Newspapers, building his career in circulation.
At the Alliance, he specialized in helping members achieve increased audience growth and circulation through new and creative approaches. He was the face of the organization for many members —
providing benchmarking data and sales trends, and capturing success stories of innovative practices. He was the man behind the NAA Facts, Figures
& Logic, Single Copy Snapshot and Circulation Analysis reports,
the popular Audience Development Symposium held annually at the mediaXchange conference through 2017, and more recently, the Driving Digital
Subscriptions report and our summer audience webinar series.
“John was not only a great colleague and a tireless champion for the
news business, he was also an incredibly kind and personally generous
man. John devoted his life to the business and people that he loved, and
we will be diminished by his absence,” says David Chavern, President and
CEO of the Alliance.
John believed the future of news was going to remain focused on the human need for news and information and fought relentlessly to help prepare
our members to continue to meet these needs in the digital age. He had
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Zinsergram a/k/a Legal Update
By L. Michael Zinser
The Zinser Law Firm, P.C.

NLRB to Revisit Employee Use of Employer Email
On August 1, 2018 the National Labor Relations Board invited interested parties to file briefs on
whether the Board should adhere to, modify, or overrule Purple Communications – a case (decided by
the Obama Board) that held employees who had been given access to their employer’s email system for
work-related purposes have a presumptive right to use that system, on non-working time, for communications protected by Section 7 of the National Labor Relations Act (union organizing activity). Purple
Communications overruled the 2007 Register-Guard case which had held, recognizing the private property interests of employers, that employers could have rules regarding email use that could prevent employees from using the email system for union-related and organizing purposes.
While Purple Communications and Register-Guard addressed email
systems, the Board is also inviting comment on the standards that should apply to evaluate policies governing the use of employer-owned computer resources other than email. Any briefs must be submitted
on or before October 5, 2018. Board Members Pearce and McFerran (pro-union) dissented from the majority decision to invite briefing to reconsider Purple Communications.
Note: The Zinser Law Firm, P.C. represented the Register-Guard in the 2007 landmark email decision.

NLRB Fails to Meet Burden of Proof
The United States Court of Appeals for the Eighth Circuit has refused to enforce an order of the
NLRB in a discharge case.
The employee was fired for visiting personal websites when he should have been working and his
habit of sleeping on the job. Approximately nine months before the discharge, the employee had been
active in the unionization of the employer and had served as the observer for the union in the election.
The NLRB ruled that his discharge was unlawful.
The employer argued that the NLRB did not prove there was a connection or nexus to the employee’s union activity nine months earlier and his discharge. The Board decision stated that there is no
“nexus element” in the NLRB’s burden of proof.
The Court disagreed. The Court ruled that the NLRB General Counsel must prove a connection or
nexus between the animus and the firing – that the discriminatory animus toward the employee was a
substantial or motivating factor in the decision to fire him. General hostility toward a union does not
itself supply the element of unlawful motive. The Court remanded the discharge decision back to the
Board to apply the proper standard.
The Court also ruled that the employer did not commit an unfair labor practice when it interviewed an employee in preparation for its defense before the National Labor Relations Board. The Court
found the questioning was not coercive and protected by the constitutional right to freedom of speech.
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many friends across the industry. “I simply can’t count the number of people who pulled me aside to sing
his praises,” said Chavern. John made it a particular point to connect with members and partners constantly, taking a genuine interest in their work.
When he wasn’t serving as a staunch ambassador for our members, he was doting on his children, Peter
Murray, Matthew Murray and Kathryn Murray Powars, and grandchildren Adam Powars and John-Ellis
Powars. He was looking forward to greeting grandson Theodore Murray later this month. He also adored sailing his boat, the Shooting Starr, and dreamed of conquering the Bahamas-Havana loop.
This is a true loss for the Alliance and the industry. He will be greatly missed. If you would like to send
condolences to the family or view his obituary, please click here.
Editors note: John began speaking at TCMA Conferences in the early ‘90s. His last presentation was in 2015
in Austin, Texas. He frequently presented Facts, Figures and Logic as well as current trends in the newspaper
industry. He was a friend to TCMA and its members.
Printed with permission of the News Media Alliance, August 1, 2018

2018 Membership
It’s not too late to renew your 2018 TCMA membership. TCMA members receive a discount on conference registration fee(s) when paying the association member rate.
PayPal has a new feature allowing TCMA to send you a customized invoice with a link to the TCMA PayPal
site to pay your invoice. If you are interested and would like a special invoice please let our Secretary know
at tcma@texascma.org
You can renew online and use your credit card to pay for your membership and other services provided by
TCMA. Click the link below, enter your name, credit card information to renew. You will be presented a receipt and a Certificate of Membership will be mailed to you.

Welcome New Member
Dan Long

Dallas Morning News
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TCMA Lone Star Review Sponsors

Advertising Space
Available
Place your business card ad on
the back page or within the Lone
Star Review with a link to your
company web site for 2018, send
your request for an invoice to:
J W Smith —
tcma@texascma.org

